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ABSTRACT:- The evaluation of teaching effectiveness of social scientists is theimflaential information
decision in promotion and tenure decision of universities. Theajdais study is to investigate the effect of
information sharing on teaching effectiveness of faculty staffoofas sciences in selected universities in
southwest Nigeria.

A descriptive survey research design was adopted for this study. Thepsiualgtion consisted of 1479 social
scientists from eleven universities. However, 20% was sampled fromusdeersity making a total of 292
respondents that were sampled. Data were collected using questionnaire gsid aves carried out using
descriptive statistical technique (frequency counts and percentages).

Finally, the result revealed that information sharing has helped to im@asteing in the classroom settings.
The study thus concluded that provision of adequate course materialsatecerteaching is important for
lecturers to achieve the effectiveness on their teaching. It has been estdhdishéds study that the immense
contribution of information sharing on teaching effectiveness cannotdyreemphasized
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l. INTRODUCTION

Social science is composed of diverse field of study. As defined in the digtioinidre social sciences
(2002), it is an academic discipline concerned with the study obthal $ife of human groups and individuals
including anthropology, communication studies, economics, humanraggng history, political science,
psychology and sociology. Meho and Tibbo (2003) qualifies thatialszience scholar is a member of one, or
a combination of two or more, of the following academic sub disciplinefhiropology, area studies,
communication, economics, education, geography, history, political sciesymhotogy, public administration,
sociology and women’s studies.

Popoola and Haliso (2011) reiterated that the faculty of social sciences imvbesity is charged with
the responsibility of teaching, research and service. These functions are ynateatlependent. Teaching and
service are expected to be enriched by the improved subject matter, krowletdined through research,
whilst research strategies and conclusion should be enriched by the feadbadtuldent and society. In this
respect, University administrators are usually very concerned with homatigate their academics to undertake
innovative research and teach effectively.

To teach can be described as to enable or cause somebody to do gpmethstructing and training
him. Teaching take place when a specific lesson is given to the learnetmal ar elsewhere on a relevant
course, or when a teacher explains, shows and states somethivay;, bfyinstruction to learners. Thus teaching
is the act of impacting knowledge. Azikwe (1998) affirms that befeaehing could be said to be effective,
teacher must consider some principles of learning and teaching nanelyonment and background of
learners, individual differences, and transfer of learning, organizationvation, methodology, reward and
evaluation. (Adeoye and Popoola 2011).

Akinleye (1999) in his own contribution to teaching effectiveness idestight principles of teaching
and learning namely: perception, evaluation, multiple learning, and praaticeansfer integration/association.
He sees these principles of teaching and learning as the fundamental reasoagsymption upon which
effective learning and teaching are based.
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In this vein, teaching effectiveness can be defined as lecturing / tedichfrggeate an environment in
which deep learning outcome for students are made possible, whierguaility student learning is promoted
and where superficial approaches to learning are discouraged (RamsderSi@daily, Bastick (1995) views
effective teaching as maximizing students’ academic attainment and course satisfaction. Delvin (2003) states
that effective teaching is teaching that is well organized and presented aleiythusiastically with student
involvement. The effectiveness of teaching is affected by a numifactofs. These include teacher, student
and environmental factors (Leung and Wong 2005). A teachdgedtier of the environment should manipulate
the student and the environment to make the learning effective.

Popoola and Haliso (2011) define teaching effectiveness as the abilaytedicher to inculcate
knowledge and skills in student as well as change their behavior for bettgr hdam (1993) and Ismaila
(1999) noted that teacher’s knowledge of subject matter, skill proficiency and resourcefulness could be linked to
school effectiveness, teacher effectiveness and students acade mimgeci Universities are to directly serve
students. They can only be responsive to students’ need and improve the effectiveness of student outcome if
they first establish what the students believe to be effective teachinge Beifocan take place, there need to be
team spirit which is brought about by the level of information shaneochg lecturers.

Information sharing can be described as the degree to which facultpereshare information with
one another. It is the result of conscious and deliberate attempts to exev@hkgelated information, keep one
abreast of activities, and inform one another of key developments.

Universities are increasingly relying upon the outputs of knoweldused research project and faculty
team sharing. An intuitive expectation is that knowledge based team shdngltiraately benefit from a greater
pool of available information and member’s collective processing of that information thereby resulting to
effective teaching on the part of the lecturers. Sharing unique informatids the available knowledge stock,
directly improving the faculty staff teaching outcomes.

Information sharing is a central process through which team memdléstively utilize the available
informational resources. The importance of information sharing inrtivensity cannot be overstated. The rapid
and reliable availability of accurate and complete information about the courséjeftsand teaching is
essential to virtually all faculties and departments in the university.

Lecturers do not automatically know which information source comtidie needed information and
where exactly to find it. Such information is critical to the achievementfedtere teaching but is not easy to
obtain. Universities would function more efficiently if it were less stressfdletermine the right information
source.

Research in social science depends heavily on availability of informatiores®\do the right
information is a difficult task because information is abundant, but userstcknow whether it is available and
where to locate it. Unless mechanisms for the organization of information areetolsend information to the
target user, all expenditure and efforts on its generation become wasteful.

Information is a required commodity in any research activity becafuge potential value in policy
formation and decision making. Social science research has become idifegsiing birth to a number of new
research areas. Information needs of social scientists have become biglndisoriented and missior
oriented. Information in the forms of data, both raw and processeshvily relied upon by social scientists that
increasingly use official records, archival materials, files, committee\ cssioni reports, addresses and
proceedings of political parties, legislative proceedings, rules, databaspapens and bulletin etc.

. STATEMENT OF THE PROBLEM

In the field of social sciences, we have come across student’s complaint about their teachers or
lecturers being ineffective. Some of them as heads of departmentd, @acfamulties have received anonymous
letters from students complaining about ineffective lecturers. On thelathdr information sharing is crucial to
the advancement of the scientific knowledge on which so many discipépesnds on innovation in the global
world. Despite wide spread recognition of this imperative, howevemniation withholding is not uncommon
in the teaching profession institutions. Greater understanding afathé®pt, underlying patterns of information
withholding can offer insight into the cause of this behavior @msacial scientists and advance our
understanding of the conditions under which individual decide to wihtadher than share information in
professional as well as institutional settings.

Itis in the light of the fore going that this study seeks to investtbateffect of information sharinmn
teaching effectiveness of faculty staff of the social science intedl&miversities in South West Nigeria.

Objectives of the study

The goal of this study is to investigate the effect of informatitariag, on teaching effectiveness of
faculty staff of social sciences in selected universities in south western Nifleeiapecific objectives of the
study are to;
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1) Find out whether the lecturers have a style of sharing information atinemgelves.

2) Ascertain the awareness of information sharing benefit on teaching edffeats/by lecturers.
3) Determine if there is a significant benefit in sharing information orhieg@ffectiveness

4) Ascertain the effects of information sharing on teaching effectiveness.

Resear ch questions
This study will provide answers to the following research questions.
1) Do social scientists share information among themselves?
2) Does information sharing; has any benefit on teaching effectiveness?
3) What extent could the level of information sharing be used to predict thdiirtgaaffectiveness
4) What are the positive effects of information sharing on teaching eteetss?

Scope of the study

The scope of the study is the teaching effectiveness of social sciasssisiated with the way they
share information. This study particularly targeted the faculty of satimhees and its staff, attention was on
the lecturers and the way they share information to achieve their prgoatywhich is to teach effectively,
while students’ perception on their lecturers teaching was excluded.

Significance of the study

The role of information has been acknowledged as an important aspectrasd¢hech activities of
social scientists. However, it is believed that a better understanding afiftiimation sharing methods of
lecturers is fundamental to the achievement of effective teaching.ig liecause information sharing is key
competency, which will be needed as social scientists embark on their teachimg ca

In this vein, a study on information sharing as factor affedgaghing effectiveness of faculty staff of
social science has the potential of stimulating interest in the way social scishdigtsinformation in order to
enhance teaching. This study will contribute to the body of knowledigéormation science.

[1. LITERATURE REVIEW
Teaching effectiveness of social scientists

Teaching and learning can be described synonyrastise two sides of a coin. The most accepted
criterion for measuring good teaching is the amount of student lgair@hoccurs. To teach can be described as
to enable or cause somebody to do something by instructing andhdrainn. Teaching take place when a
specific lesson is given to the learners at school or elsewhere onantaleurse, or when a teacher explains,
shows and states something, by way of instruction to learners.t@&aching is the act of impacting knowledge.
It can be said that before teaching could said to be effective teacheransisler the following eight principles
of learning and teaching: Environment and Background of Leadneividual Differences, Transfer of
Learning, Organization, Motivation, Methodology, Reward, Evaluatloteacher’s effectiveness is again about
student learning.

Akinyele (1999) in Adeoye & Popoola (2011) defines education agrideess of learning in order to
develop physically, socially, emotionally, intellectually and economically.e@incated person is not only
literate but has also developed his or her mental and reasoning powé&skaodledgeable. Thus, the ground
purpose of education is to draw out all desirable changes in the betewiggh the growth and development of
the learner’s physical, mental and spiritual capabilities to enable him have a useful, enjoyable and productive
life in the society, workplace and home.

Braskamp (2000) suggests that instructors use the data formativelgvédop and improve their
teaching effectiveness. Effective teaching can also be seen as aspmdies produces beneficial and
purposeful student learning through the use of appropriate methddsocedures.

Braskamp and Ory, (19%4nclude teaching and learning in their definition, defining effective teachitigeas
“creation of situations in which appropriate learning occurs; shaping those situationsiisudtessful teachers
have learned to do effectively”. Many researchers have focused on whether or not students are legitimate judges
of teaching effectiveness.

Akinyele (1999) in his own contributions to teaching effectivenessitifies eight principles of
teaching and learning namely: perception, readiness, motivation, participadeloation, multiple learning,
practice and transfer/integration/ association. He sees these principles of teactingarning as the
fundamental reasoning or assumption upon which effective learningaciing are based.

According to Popoola and Haliso (2009) teaching effectiveness isasethie ability of a teacher to
inculcate knowledge and skills in students, as well as change their befloabetter living. Also Adam (1993)
and Ismaila (1999) noted that teachers’ knowledge of subject matter, skill proficiency and resourcefulness could
be linked to school effectiveness, teacher effectivemebstudents’ academic performance.
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In other words, one of the requirements for teaching effectivaaseassproved knowledge of subject matter
acquired through research, use of library information resources amkserv

Teaching effectiveness variables and indicators could be used to assess thereffesc with which social
scientists discharge their teaching functions, much in the same whag qadlity of their research functions is
usually assessed by the quality of research activities and publicatioreyadaHtion of the teachers themselves
and students’ evaluation of their teachers’ quality of teaching.

In general, issues on effective teaching have been raised by schblas®astick (1995), who defines
effective teaching as maximizing student academic attainment, and teacherdemi sturse satisfaction. He
stated that effective teaching can be measured by using the Threg-Rtalihework (3AF) which consists of
technical skills, professional competence and professional attitude.

Berk (2005) derived twelve strategies to measure effective teaching whiodénstfudent ratings, pear
ratings, self evaluation, videos, student interviews, alumni ratingslogenpratings, administrator ratings,
teaching scholarship, teaching awards, learning outcome measures andjtparfotios.

In the light of the foregoing, it can be said that one of the reqairenfor the teaching effectiveness of
social science teachers in universities is improved knowledge acsubptter acquired through research and
service. In addition, such teachers should possess teaching skill pmfigied resourcefulness. Among the
strategies that demonstrate such skills include: clear goal setting, tgacidring of curriculum content, clarity
of presentation of lectures, frequent questioning of students, wseafises immediately after presentation of
new content, use of evaluation, feedback and connective instructiectj\effclass management, etc.

Teaching effectiveness variables and indicators could be used to assesciveeness with which
social scientists in Nigerian universities perform their teaching functionsh in the same way as the quality
of their research functions is usually assessed by the quality of resedindgties and publications. In this
regard, self evaluation by lecturers themselves and students' evaldidkiem teachers' quality of teaching have
been emphasized in the literature as good methods of ascertaining the teebtingness of academic staff in
educational institutions.

Cawley and Zimmaro (2000) in Popoola and Hal®@0Q)submitted that teachers who had extensive
mastery of subject matter were more logical in their presentation of instructiey. provided helpful and
timely feedback, and graded materials and examinations regularly.

I nformation sharing among social scientists

Moberg et al. (2002) observe that information sharing is a key ingteftierinstitutions seeking
measures to remain relevant. The understanding and practice mifiatifin sharing is becoming increasingly
essential for institutions to stay connected and boost productivittheFuesearch demonstrates that restricted
information flow through application of stringent rules not only renifestitutions unable to prepare for sudden
changes in the environment but also impedes their adaptation to environmengalschan
The free flow of information relates to the movement of informationdata between members of an
organization. Most discussions of information sharing and knowledg@agement distinguish data,
information, and knowledge.

To facilitate timely response activities, information sharing betweeramahg organization members
needs to be encouraged and supported by the culture itself. Fosé@ttpsformance to occur, new information
needs to be disseminated continually to key individuals within organizaiwhsas a result is treated as an
economic resource. Li and Lin (2006), in an empirical study ofripact of environmental uncertainty, intra
organizational facilitators, and inter organizational relationships on informatésing and information quality
in supply chain management, conclude that information sharingkisyangredient for any supply chain
management system.

Developing positive information shagmehaviors will lead to increased productivity among workers.
An organization can speed up information flow, improve efficiencg affectiveness, and respond to
customers’ changing needs faster when information sharing is encouraged. Organizations that encourage
information sharing have been found to gain competitive advantage liondp term

Knowledge has become an important foundation of competitive advantagepainaary driving force
behind an organizath’s success. Contextual factors such as industry type, organization size, gedofy
organizational structure may influence the quality of information beingedh(Li & Lin, 2006). For example,
hierarchical structures often result in information overload due to the restrictiomequisition of new
information and rules that lead to bureaucratic red tape, causing delayssiordetaking. Useful information
and knowledge reside within individuals who create, recognize, archbeess, and apply information i
carrying out their tasks.
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The movement of information across individual and organizationahdsries into organizational
routines and practices is dependent on employees’ information sharing behaviors. Limited information sharing
across an organization is most likely to result in information dafermation exchange within organizations
generally involves networks of organizational members. Members wglthititensity networks are more likely
to access higher-quality information than those with lower-intensityorks.

Information sharing practices have usually been described with distinstichsas the use of person
vs. documentary sources, formal vs. informal channels, and sociedchsiical searching. These distinctions
seem to be oriented towards explaining why scholars do not absaythe document retrieval systems designed
to assist them, describing aspects of scholars' information seeking thaiparégant from the viewpoint of
information professionals. These distinctions may not adequately capé&uctiilal social, networked, and
collective practices of scholars in seeking, finding, and using informaitioinformation science literature,
information sharing has mainly been analyzed as private labooughhinformation acquisition and filtering
can be, and often is, undertaken as a collective and collaborative effort.

Research Design

This study employed the descriptive survey research design, which itlis the empirical research
methodology model. This research design relies on careful observataisting practices and representatives
samples. It was found to be appropriate for this study.

Study Population

The population of the study comprise of social scientists in selected puivarsities in south-
western Nigeria. An enumeration of the faculty staff of the institstie presented below.

Table 1.1: Study population Selected private universitiesin south western Nigeria

Name of Institutions No of Staff

1 Afe Babalola University, Ado EKkiti 72

2 Achievers University, Owo, 100

3 Bells University, Ota, Ogun 105

4 Bowen University Iwo, Osun 196

5 Caleb University, Imota, Lagos 60

6 Covenant University, Ogun 382

7 Crawford University, Ogun 77

8 Cresent University, Abeokuta Ogun 105

9 Lead City University, Ibadan 109

10 Pan Africa University Lagos 47

11 Redeemers University, Lagos 226
Total 1479

Sour ce-Nigerian University Commission (NUC)

Altogether, the study population consisted of 1479 social scientists fre selected private
universities in south western Nigeria. Sampling Procedure and Sample Size

The sampling method adopted for the purpose of this stuthe simple random sampling technique.
The sampled respondents for this study are drawn from theptgialation of 1479 social scientists from eleven
selected private universities. However, 20% was sampled from each ugivrgh this, a total of 292 staff
was sampled. The study sample is presented in Table 1.2 below:
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Table 1.2 Study sample

Name of Institutions No of Staff Sample Size
1 Afe Babalola University, Ado Ekiti 72 14
2 Achievers University, Owo, 100 20
3 Bells University, Ota, Ogun 105 21
4 Bowen University lwo, Osun 196 39
5 Caleb University, Imota, Lagos 60 12
6 Covenant University, Ogun 382 74
7 Crawford University, Ogun 77 15
8 Cresent University, Abeokuta Ogun 105 21
9 Lead City University, Ibadan 109 22
10 Pan Africa University Lagos 47 9
11 Redeemers University, Lagos 226 45

Total 1479 292

V. METHOD OF DATA ANALYSIS
The data collected were analyzed using descriptive statistics of frequency aodrisrcentages to
describe variables and their occurrences.
Data Analysis and Interpretation The analyses and interpretation of the liettedaare presented below:-

Table 1.3: Distribution of the respondents by Name of institution

Name of institution Freguency Percentage
Bowen university 16 7.5
Achieversuniver sity 19 9.0
Bells university 15 7.1
Afe Babalola university 17 8.0
Crescent university 19 9.0

L ead city university 18 85
Pan African 9 4.2
Redeemer s university 30 14.2
Caleb university 12 5.7
Covenant university 50 23.6
Crawford university 7 3.3
Total 212 100.0

The above table showed that 16(7.5%) respondents were from Bowensidpiwdile 19(9.0%) were
from Achievers university, 15(7.1%) were from Bells universityl &tv(8.0%) were from Afe Babalola,
19(9.0%) were from Crescent university. 18(8.5%) were from Leaduaitersity, 9(4.2%) were from Pan
African university while 30(14.2%) were from Redeemers univerdi®f5.7%) were from Caleb university,
50(23.6%) were from Covenant university and 7(3.3%) were fraaaford university respectively.

Table1. 4: Distribution of the respondents by Sex

Sex Frequency Percentage
Noresponse | 147 69.3

Male 48 22.6
Female 17 8.0

Total 212 100.0

Table 1.4 showed that 48(22.6%) of the respondents were Male whde€d%j(were Female and
147(69.3%) of the respondents gave no response. It is shown thatrmaée participated in the study than
female; it can also be deduced from this analysis that there are more Malssientists than female.
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Tablel.5: Level of information sharing in selected Universities

SIN I nfor mation sharing SD D A SA Mean | SD
The management of my institution have sho 28 6 84 94 3.15 .99
their total support for information sharing 13.2% | 2.8% 39.6% | 44.3%
My department encourages lecturers to sk 18 14 115 65 3.07 .84
information 8.5% 6.6% 54.2% | 30.7%
I don’t share information any how because of the | 22 31 70 89 3.07 .99
value of information 10.4% | 14.6% | 33.0% | 42.0%
| have realized that information sharing | 25 14 100 73 3.04 .94
beneficial to my institution 11.8% | 6.6% 47.2% | 34.4%
The management of my institution are 1 19 47 54 92 3.03 1.01

interested in changes that will enhar| 9.0% 22.2% | 25.5% | 43.4%
information sharing

Sharing information among my colleagues| 13 19 140 40 2.98 72
done from time to time 6.1% 9.0% 66.0% | 18.9%
| share information only with my clos| 23 31 108 50 2.87 .90
colleagues 10.8% | 14.6% | 50.9% | 23.6%
My colleagues and | share information ot 24 54 83 51 2.76 .95
when there is a round table discussion 11.3% | 25.5% | 39.2% | 24.1%
The management of my institution is n 24 63 80 45 2.69 .93
interested in funding information management| 11.3% | 29.7% | 37.7% | 21.2%

10 The management of my department is against | 35 75 40 62 261 1.08
infor mation sharing 165% | 354% | 18.9% | 29.2%

The ranking of the level of information sharing in selected Universgias follows:-

The management of my institution have shown their total sugpoiinformation sharing (Mean
=3.15) was ranked highest by their mean score rating and was followdyg bgpartment encourages lecturers
to share information (Mean =3.07), I don’t share information any how because of the value of information
(Mean =3.07), | have realized that information sharing is beneficial to stitution (Mean =3.04), The
management of my institution are not interested in changes that will enhforoeation sharing (Mean =3.03),
Sharing information among my colleagues is done from time to tWiearf =2.98), | share information only
with my close colleagues (Mean =2.87), My colleagues and | share atfomonly when there is a round table
discussion (Mean =2.76), The management of my institution is netested in funding information
management (Mean =2.69) and lastly followed by the managememy department is against information
sharing (Mean =2.61) respectively.

The above result revealed that the management of the institutions selectbdvinagheir total support
for information sharing. This implies that information sharing isfieral to institutional development.

Table 1.6: Benefits of sharing information on teaching effectivenessin selected Univer sities

SN | Benefits of sharing information SD D A SA Mean | SD
| share work related information that ci 11 15 96 90 3.25 .80
help to improve my teaching in the class | 5.2% 7.1% 45.3% 42.5%

My teaching has rely improved because| 13 13 101 85 3.22 .81
my level of information with my colleagues 6.1% 6.1% 47.6% 40.1%
| often share information because it serveg 6 25 100 81 3.21 .76
my backbone in the teaching profession | 2.8% 11.8% 47.2% 38.2%
| easily accept that information sharing | 20 7 95 90 3.20 .89
significant to teaching effectiveness 9.4% 3.3% 44.8% 42.5%
Teaching effectiveness is synonymous | 22 20 98 72 3.04 .92
information sharing 10.4% 9.4% 46.2% 34.0%
| bhate hoarding information from m 18 29 96 69 3.02 .90
colleagues 8.5% 13.7% 45.3% 32.5%
My colleagues mostly rely on sharir 12 45 84 71 3.01 .88
information to be able to teach effectively | 5.7% 21.2% 39.6% 33.5%
Sharing information among my colleagu 16 10 144 42 3.00 74
has helped in my teaching career 7.5% 4.7% 67.9% 19.8%
| do not believe information sharing has a 14 40 92 66 2.99 .88
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benefit on teaching 6.6% 18.9% 43.4% 31.1%
10 I don’t believe there is anything | 16 35 98 63 2.98 .88
advantageousin sharing infor mation 7.5% 16.5% 46.2% 29.7%

The ranking of the Benefits of sharing information on teachifertiveness in selected Universities is
as follows:-

| share work related information that can help to improve my teadhitite class (Mean =3.25) was
ranked highest by their mean score rating and was followed by My tedudsnigely improved because of my
level of information with my colleagues (Mean =3.22), | often sharernmdton because it serves as my
backbone in the teaching profession (Mean =3.21), | easily adwapinformation sharing is significant to
teaching effectiveness (Mean =3.20), Teaching effectiveness isysyoaa to information sharing (Mean
=3.04), | hate hoarding information from my colleagues (Mean =3Mg)colleagues mostly rely on sharing
information to be able to teach effectively (Mean =3.01), Sharing informatrmng my colleagues has helped
in my teaching career (Mean =3.00), | do not believe information shads any benefit on teaching (Mean
=2.99) and lastly by I don’t believe there is anything advantageous in sharing information (Mean =2.98)
respectively.

Social scientists in the selected institutions share work related informaaiohetps to improve their
teaching in the class; sharing information is seen as been beneficial to clatsaobimg.

Table1.7: Level of teaching effectivenessin selected Universities

S/IN | Teaching effectiveness Poor Fair Good Very Excelle [ Mean | SD
good nt
1 Provison of adequate course | - 11 47 83 71 4.01 .88
materialsto supplement teaching 5.2% 22.2% 39.2% 33.5%
2 Subject teacher giving rapid feedback | - 14 89 77 32 3.60 .82
to students on their academic 6.6% 42.0% 36.3% 15.1%
performance
3 Teaching methodology of the subject | 3 7 91 94 17 3.54 75
tutor 14% | 3.3% 42.9% 44.3% 8.0%
4 Expertise of the subject teacher 3 11 102 68 28 3.50 .84
14% | 5.2% 48.1% 32.1% 13.2%
5 Subject teacher fairness, equity and | 3 15 82 98 14 3.50 .78
justice in dealing with matters | 1.4% 7.1% 38.7% 46.2% 6.6%
affecting students
6 Human relation of the subject teacher | - 21 89 82 20 3.48 .80
9.9% 42.0% 38.7% 9.4%
7 Competency of the subject teacher 3 12 106 66 25 3.46 .83
14% | 5.7% 50.0% 31.1% 11.8%
8 Giving continuous assessment to | - 22 97 67 26 3.46 .84
students 10.4% 45.8% 31.6% 12.3%
9 Class control of the subject teacher - 13 119 63 17 3.40 .72
6.1% 56.1% 29.7% 8.0%
10 Communication skills of the subject | - 21 109 58 24 3.40 .82
teacher 9.9% 51.4% 27.4% 11.3%
11 Teacher punctuality in class 3 16 115 60 18 3.35 .80
1.4% | 7.5% 54.2% 28.3% 8.5%
12 Class management of the subject | 5 17 114 65 11 3.28 .78
teacher 2.4% | 8.0% 53.8% 30.7% 5.2%

The ranking of the level of teaching effectiveness in selected UniveisiisSollows:-

Provision of adequate course materials to supplement teaching (Mean wd<0dgnked highest by
their mean score rating and was followed in succession by Subject teaihgrapid feedback to students on
their academic performance (Mean =3.60), Teaching methodologe siitiject tutor (Mean =3.54), Expertise
of the subject teacher (Mean =3.50), Subject teacher fairness, equjtstieel in dealing with matters affecting
students (Mean =3.50), Human relation of the subject teacher (Mean,=GofB8)etency of the subject teacher
(Mean =3.46), Giving continuous assessment to students (Mean ,=Bld6% control of the subject teacher
(Mean =3.40), Communication skills of the subject teacher (Mean =348gher punctuality in class (Mean
=3.35) and lastly by Class management of the subject teacher (Me&8) re3j2ectively.
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This analysis revealed that provision of adequate course materials to seipldassroom teaching is an
important determinant in the teaching effectiveness of lecturers.

V. CONCLUSION

This study, using survey research design, examined the etiomsharing as factor affecting teaching
effectiveness of faculty staff of selected universities in south wegridi The findings of the study are thus
summarized below:

According to the results of this study which was about the effectf@fiation sharing on teaching
effectiveness.

It has been established from this study that the immense contributiorfoohation sharing on
teaching effectiveness cannot be over emphasized It was gathered fratarktehat the four dimensions of
teaching effectiveness by which students judged their teachersynatadent/ teacher rapport, communication
style, instructional style and stimulation. Their most prevailing teachifegtefeness methods used by the
respondents included those that hold students' interest, recommend vadadlig texts, enhance presentation
of lesson with humgmiscuss current development in the field, amount others.

This study revealed that most faculty staff of social sciences ineteeted institutions share work
related information that helps to improve their teaching. Also the bemsfiaoing information in the institution
was shown with the support of the management of each institlitimas observed that information sharing is a
key instrument for institutions seeking to remain relevant in itsezhfisld..

The study also found that there was significant relationship betweermatfon sharing and teaching
effectiveness. The study shows that there is no significant differém the teaching effectiveness by
department, and that there is no significant difference in the benefit ofgh#armation in the department.
Lastly, this study also shows that there is no significant differeniteimformation sharing by department.
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